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Yeaxaemvie konneau u opy3es!

YkpauHckuti HR Cammum 2017 — smo nsmoe, robuseliHoe Meponpusmue, Komopoe op2aHuU308bl8aem HAWa
komnaHusa Alex Polin International.

Ce200HA, Kak u npexde, Hawa yenb — co30ame fpKoe, HAcCbiwjeHHoe, MacuimabHoe u yHukaabHoe HR
Leadership meponpusmue, 20e 8ce y4acmHuUKU: cnukepbl, desieeamel, NnapmHepbl, HaWa NPoeKMmMHas KOMaHoa,
- cMo2ym nosy4ume 3aps0 MOWHOU no3umueHolU 3Hepauu, 3HMYy3ud3ma, 800XHOBEHUS, NoJe3HbIlU
npakmu4eckuu onelm, @ makxe NO3HAKOMUMbCA C UHMePEeCHbIMU AUYHOCMAMU, mon-meHedxepamu, CEO,
HAacmoAwuMU 3Kkcnepmamu cgoezo 0e/a.

Hawa 3a0aya — He mosibko npedocmasume UHMEPECHYH U Ka4ecmeeHHy UH@POpMayuro Ha YKpauHCcKom
HR Cammume 2017, HO u co30ame 01 y4aCMHUKO8 menjyro, OyuwesHy U pacnoiazarouyro ammocgpepy
61a200aps 8bICOKOMY YPOBHIO Op2aHU3AYUU U HACLILEeHHOU npozpamme.

Mei npunazaem sce ycunus, Ymobel Hawe Meponpusmue 6bl10 YHUKAbHBIM U NOJIe3HbIM, d Makxe ocmasusio
8 cepOyax ecex HAWUX y4acmHUKO8 HauUly4wue ene4yamseHus.

A xo4y 8blpazume o2poMHyro 61a200apHOCMb 8CeM, KMo noddepxxugaem HAW npoekm u cnocobcmayem ez2o 3¢hgpekmusHoU peaausayuu.

XKenatro Bam ycnexa u yoayu 8o 8cex HAYUHAHUsAX U 00 ecmpeyu Ha YkpauHckom HR cammume 2017!

C ysaxeHuem,
AnekcaHdp lNonaH4yk

OpeaHuzamop u npodrocep npoekma YkpauHckuti HR Cammum 2017
Ynpaenarowuti napmuep pekpymuHzosoti komnaHuu Alex Polin International

Mob. men.: +38067 463 48 32 | E-mail: ap@alexpolin.com | Skype: a.polinl
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o OTAnuntenbHble ocobeHHocTn Cammura:

e Cnukepbl CaMMuTa — CO6CTBEHHMKMN BU3HECa, reHepasibHble N QYHKUUOHANbHbIE AUPEKTOpa BEAYLLNX
KOMMaHui YKpauHbl, 3HameHuTble HR 3kcnepTbl pbiHKa, KOTOpble NOAENATCA AYULLIMMU NPaKTUKaMu
M ONbITOM B Pa3sBUTUW JIMAEPCTBA U YNPaBA€HUN YeNOBEYECKUM KanuTaioMm.

e B xoae Cammura Y4YaCTHUKK noayyat YHUKaJibHYyHO BO3MOXKHOCTb NMO3HAKOMWUTbCA € CaMbIiMW CBEXKUMHA
HR-pELIJEHMﬂMM, Kencamm, pa3p360TKaMM U TEXHOJIOTMAMMU, yCibllaTb COBPEMEHHBIE U 3¢¢EKTHBHbIE
noaxoabl B pasBnuTrn busHeca us YCT NepBbIX 1ML, KOMNaHWUA.

@ PEBHODBP&BHI:IE EI)DPMETbI CammuTa: naeHapHble 3aceaHUA, TEMaTUYECKWNE MNMOTOKHK, NMNaHe/bHblIE AUCKYCCUN.
MHTEpaKTMBHaH cpelda 1 npeKkpacHbl€ BO3MOXXHOCTU ANA Hala>XKnBaHUA 6bM3HeC-KOHTaKTOB.

e B pamkax MeponpuaTtna nnaHvMpyeTca NnpoBeAeHNE PAia UHTEPaKTUBHBIX CECCUN C reHepasibHbIMU
AvpekTopamu, cobcTtBeHHUKamu busHeca n HR-anpekTtopamu BeayLwmx KOMNaHWn.

e Pabouue sa3bikn CammnTa — pYCCKMA U aHTIMACKUNA.

e OCHOBHbIE TEMDI:

e HoBble cTpaternu HR 1 3¢pPpekTMBHOCTL KOMNaHUKM B Henpeackasyemoun busHec-cpeae

e [nob6anbHblie HR TpeHabl

e [lyTb Inaepa. IpPeKTUBHOE NNAEPCTBO U pa3BUTHE auaepckoro noteHuumana. Poas HR

e Kak co3paBatb 1 nogaep>xmsaTb MOTUBAaLIUIO N BOBJIEYUEHHOCTb KOMaH/Abl B C/IOXHbIE BpeMeHa
e [1pakTnueckmne Kenlcbl TpaHcPopmMaLnii B rnobanbHbIX KOMMNAHUAX

e HR kak crparernueckuin 6usHec-naptHep. Oxknaanma 6usHeca ot HR

e Pa3BnTne BbICOKO3PEKTUBHON KOPNOPATUBHOW KY/NbTYPbl

e byayuiee HR-dyHkumm n HR
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Strategic HR by CEO
New Business Leader Profile
Transformational Management

World HR trends
Long_—te..rm vision

Today we

WHY create HR for

tomorrow

Transformation is vital
Leadership is a must

Best speakers _.
Fundamental Research & Best Practices
Inspiration & Reset

www.Ukr-HR-Summit.com www.AlexPolin.com ‘ @ALEX DoLiN



CPEAN CITUKEPOB MNPEALIAYLWLINX CAMMATOB

AHape [le Bur

Buue-npeauaeHT no obyuexuio,
Carlsberg Group,

Konenraren,

Januna

Baagnmup 3eneHcknu

aKTep, aBTop,

WAeMHLIA BAOXHOBWTENL
M XYAOXEeCTBEHHbIK
pyKoBOAWMTENL

cTyanu «Keaptan 95»

CeetnaHa KnwnHckan

JuvpekTop no nepcoHany,
LleHTpansHaa Eepona, Otumc,
Benrpusa, byaanewr

Bnaagumunp JlaBpeHuyk

[Npeacepatens [NpaBneHwa
"PaiiddaiizeH baHk Apanb"

www.Ukr-HR-Summit.com

Banaa LlnHkoBa

Pykoeoautens yuebHoro
ueHTpa CIPD, akagemua PwC,
LleHTpancHas

v BoctoyHan Eepona,
CnoBakwsa

ﬁ?ﬁ:

Baaum Cunaopyk

[eHepanbHbIA AnpekTop,
DHL Express YkpauHa

TaTtbaHa lNeTpyk

[wpekTop no nepcoHany,
YkpTenekom

Cepren CaBuLLKUMA

[eHepanbHbIM aupekTop
MexxayHapoaHoro
aBTOMOBWILHOTO XONAWHTa
«ATnaHT-M»,

unex CoBeTa AMpPEKTOPOB

o
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AHAXKen Bbinbix

AwpekTop aenapTtameHTa
nepcoHana,
ApcenopMutTan,
Kpweoii Por

Cepreu bybka

LlecTvkpaTHbIA YeMNWOH MUpa

no npbikkam ¢ Wwectom, obraaatens
35-T MUPOBLIX PEKOpPACS,
peKkopACMeH KHUIM pekopAoB [MHHeca
[Npe3naent HaumoHansbHoro
OAMMMUACKOTO KOMUTETa

YkpauHbl

Haranua CrpenkoBa

LvpekTop no nepconany
W couManbHOlW NOAWTHKE,

METWHBECT XONAWNHI

Uropb NymeHHbIN

[pe3naeHT xonauHra
«UBC Group»

www.AlexPolin.com ‘ @ ALERX P?LlN



KOMITAHNA - YHACTHUKUA

MPEALIAYWNX HR CAMMATOB
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MAPTHEPCKNE BO3MO>XHOCTWU

YkpavHckmn HR-2017 CaMMUT COMpPOBOXAAETCA MHOTOYpPOBHEBOW
MapKeTUHroBon kamnaHuen. OHa BkatouaeT B cebs nybavkauum B
nevatHbeix CMW, npsAmas nouTtoBas paccbljika, MHTEPHET-peKaama,
npsamMon TenedoHHbIN MAPKETUHI, pa3melleHne uHpopmMauumn Ha

M3BECTHbIX MWHTEpPHEeT-MopTanax, a TakKXe LWUPOKUA CreKkTp
BO3MOXKHOCTEN Ha CaMOW KOH}epeHLUUn.
B kauectBe napTHepa Hawero MeponpuatTva, Bbl nonyuaete

npekKpacHyr BO3MOXXHOCTb NpeactaBUTb CBOKO KOMIMaHUIO YCYTU ANA
Ballen Ll,eﬂeBOVI ayantTopumn U MaBHbIX MeHeA>KepoB, Jnu,
NMPUHNMaLWKUX peeHna B KOMIMaHNAX, NHTepeCyroLwnx Bac.

Mpeumywectsa napTHepcTBa Ha ykpanHckoMm HR Cammute 2017 ropa

Y Bac ecTb BO3MOXXHOCTb:

e Mo3uuuna Bawer koMnaHUM B Ka4eCTBE aKTUBHOIO UrpoKa Ha pbiHKe

e MporHdopmMMpoBaTb BalMX KIMEHTOB O HOBbIX MPOAYKTaxX N ycayrax

e [NoBbIWEHME OCBEAOMJIEHHOCTU Balero 6peHAaa cpeaun Lenesomn
ayantopum

® YCTaHOBUTb KOHTAKTbl C HY>XHbIMW NIH0A4bMW B OAHOM MeCTe B OAHO
BpeMms, KoTopoe byaeT npvHuMaTb. Bbl noTpaTtuTe, ropasgo MeHblLue
YCUINU 1 BPEMEHU, Yem 0b6bIuHO.

MpepoctaBnser nn Bawa koMnaHMA pellueHue u ycnyrn B obnactu
cnpoca? Ecam 310 Tak, noxkanywucra, CBSXXUTECb C HalMM OpUCOM
ceroAHs, u4Ttobbl y3HaTb O MapPTHEPCKUX MaKeTax, KOTOPbIMU Mbl
AOJKHbI YA0BNETBOPUTb Balum npeanoyteHnsa n nHtepecsl.

www.Ukr-HR-Summit.com ‘ www.AlexPolin.com ‘
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Esrenna Konomuey
PykoBoautens no ynpasaeHuto
nepcoHaaom

r Ankarenb JlyceHT YkpanHa

Ewe pa3 xouy nobazodapume scto eawly KoMaHdy 3a OMAUYHYO
opeanusayuro Cammuma. Obujee sneyamieHue camoe NO3UMUBHOe.

Jloeucmuka, HanosHeHUe, CONPoBOXAeHuUe — 8Ce Ha OMJIUYHOM
yposHe. Cnacubo, umo ecme srodu, KOMopbie 3MuM 3aHUMGFOMCA.
Xenaro eam coxparume cussl u 3HMY3ua3M Ha bydyujuti 200.
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Anena Ko3nosa
AvpeKkTop No nepcoHany
Ykpcnbbank BNP Paribas Group

cspmT pepsico M
: ¥ ;
~ 4 Co ceoeli cmopoHsl, xody hobarazodapumeb Bac 3a
T -, npexpacHo opearHusoearHelli Cammum u nodbop cnukepos.
' - 9
»

Beicokuli yposeHb yuacmHuKos, Kak cnukepos,
mak u aydumopuu. lNpekpacHas obwaa ammocgepa.

Ceccua c CEO 6b11a oyeHb Aipkoll U NOKA3ana peaabHo
pa3HoCcmMopoHHee noHUMaHue busHecom yrHkyul HR
Cnacubo! Tak depxame!
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- Bnaaumup XumaHbiy

HR-AunpekTop

MampocodT Poccuna, Mocksa, Poccus

Meponpuamue npowio, Ha MOU 832/190, Ha 0YeHb Xopouiem
yposHe. [Ipoepamma cbasaHcuposaHa, akmya/ibHsle memel
U CU/TbHbIU COCMAs yYacmHUKOS.

MHe noka3anoce oyeHe yOauHbIM npuzaawieHue busHec Udepos,
komopbie deiuucs c8oumM oneimom napmsepcmsa ¢ HR.
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TatbaHa [NMAOCHWMHA
AnpekTop, AenapTameHTa
nepcoHana

"PanddanseH bank Apanb"

Xomenoce ber ewe pas svipasums Bam 6arazodapHocme
3@ NpeKkpacHyr op2aHu3ayuo pabomsi u ckasame,

umo ¢opymel, 2de scmpeuaromca u obcyxdarom sonpocei
Npakmuku Makux cepbe3Hblx KOMNAHUU, Komopele euje

U 8 Cepbe3HbIX USMeHeHUSX, OYeHb NOJIe3HbI.



